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Dean Rashid:

My name is Thomas Muething. Congratulations on your new position as Dean of the Faculty.  The purpose of this
letter is to inquire as to the appropriate course of action should I return to Gallaudet University as an undergraduate
student. If you are not the appropriate party, please forward it to who is and let me know. My attempt to mediate this
with the Ombuds was fruitless at the time; Myers and Whitebread did not attempt to meet with me. While Myers has
retired, Dr. Whitebread is tenured. 

I matriculated to Gallaudet in 2010. In November 2010, I was struck by a car. Dr. Geoff Whitebread was the teacher of
my honors section of First Year Seminar. At the end of the term, he called me “arrogant” for disagreeing with the
usefulness of the curriculum. This isn’t constructive feedback and is unprofessional conduct.  I spoke to a confidante
about this who said it wasn’t professional, and to speak with his supervisor if I was expected to maintain a
professional relationship with him. His supervisor, Dr. Shirley Myers, was the Honors program director at the time. She
reiterated that she felt I was arrogant and said that she’d heard my “complaints.” To be clear, I was not going on a
crusade about the curriculum: I was objecting to being called “arrogant” by a teacher. I would like to know if you feel
this is proper conduct. I do not.

The following semester, I had an ophthalmologic emergency that left me functionally blind for the last month of the
term. Two teachers gave me incompletes; over the summer, I finished them and took a class. Over the summer, after I
recovered my sight, Dr. Whitebread asked me to lunch. I was not sure what for, so I asked “why?”. He answered, “just
to talk.” I was still mostly closeted as a gay student. The fact that I felt a need to ask why, the fact he had authority
over me in his position as Honors Program Specialist also compounded my discomfort, and I didn’t feel I could say no.
At the lunch, Whitebread asked me deeply personal questions about my theology, which I wasn’t comfortable with, but
felt obliged to because of the power differential.

On 13 November 2011, I struck up a conversation with an attractive student, Jeremiah Sammons. I remember this
date specifically because I can corroborate it with my only Facebook message to him thanking him for his time. As a
young gay man, I was unsure as to the particulars of social cues in flirting. However, a friend who was there told me it
seemed like flirting to her.  The next day, Shirley Myers walked past me with angry body language. I asked her if there
was something wrong; she said yes, but then screamed that I should talk to Geoff. This is not an appropriate tone or
way to handle alleged behavior issues. I had an anxiety attack and, not knowing what to do, checked myself into an
inpatient facility for a week. When I returned to campus Friday, 18 November 2011, Shirley passed me as I was
getting my mail. She signed and said, “reflect…” and commented that “manipulating and lying are not good ways to
get validation. Break the cycle." This was an entirely inappropriate comment to make in her role as Honors director. It
was also psychologically torturous for me.

Several months later, on 28 January 2012, I started the attached e-mail thread because I felt as though I was walking
on eggshells, and this is uncomfortable. The thread was in my disciplinary file as evidence of my wrongdoing;
however, I hold it contains significant boundary violations and misuse of authority, and I believe it was motivated by
homophobia. While it was lawful to discriminate on the basis of sexual orientation under federal law then, it is not now.
I do not ever expect to have my homosexuality made an issue in an institution of higher education again. Here are the
problematic administrative behaviors I see:

1. Dr. Myers wrote that I’d “manipulated another student into attending the Honors conference.” This is
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presumptuous and specious. I merely suggested topics and flirted with Mr. Sammons. This is not indicative of
an integrity issue. It is inappropriate for a teacher or administrator to police age-appropriate behaviors between
consenting, adult students.

2. Dr. Myers asked me to “explain the roots of this dishonesty.” If actual academic dishonesty happened (I don’t
believe it did; I was in the Honors lounge with her permission, and was recommended for Honors by my GSR
150H teachers after getting a good grade with them), the reason is immaterial. I did not wish to share the level
of detail about my family history of domestic violence, but I felt I had to because of her position. This is
indicative of abuse.

3. Dr. Myers mentioned that I was appreciative of the amount of time and support Dr. Whitebread gave to me at
the time. To be clear, supporting students does not make ad-hominem attacks any less unprofessional and
inappropriate. It is actually a form of grooming, manipulation, and abuse to do this. Dr. Myers’ old biography
read that she created the position Mr. Whitebread worked in: this suggests to me Dr. Myers possibly groomed
Mr. Whitebread and created a toxic work environment in which ad-hominem attacks are all right, as long as
they are made under the guise of academic feedback.

4. Later in the e-mail thread, I brought up photos a friend had sent me of Dr. Eugene Mirus appearing drunk with
undergraduate cohorts, including Sammons. I’m attaching the photos here for your convenience. Do you
believe Mirus appears drunk? Is this professional, acceptable conduct for faculty?

5. I was subject to disciplinary action for behaviors stemming from a medical emergency. This has been resolved
with assistance of my member of Congress, and a grievance to the Office of Civil Rights in the Education
Department. I am curious if it's common for members of Congress to need to be involved to resolve issues. 

Here are my specific questions for you that I hope you can answer within a month:

1. Dr. Myers has retired. Dr. Whitebread has not. I have zero desire and am not allowed to work with Dr.
Whitebread. His office is in the Hall Memorial Building. What should I do if I return to Gallaudet and a teacher’s
office is within fifty (50) feet of his, and I need to meet with them? 

2. Do you agree with my assessment and analysis of the behaviors outlined in the preceding paragraphs? If so,
then please answer the following:

1. What formal steps could I have taken to establish boundaries with the Honors faculty, as going to the
Ombuds did not work?

2. Are there any policies that the University has regulating the conduct of faculty and administrators other
than forbidding current employees to engage in sexual relations with students? Dr. Jennifer Powers sent
me that policy. I attempted to clarify with Dr. Jeff Lewis, but he said he couldn't provide an official
response because of the pandemic.

3. If you disagree with my analysis, please answer the following questions:
1. What behaviors do you believe are appropriate in the preceding paragraphs?
2. Can I expect that my sexual orientation or personal life will be fair game to argue about with faculty or

staff? If so, please give me the names of those people whom you reasonably believe will do so, so I can
avoid them.

I request that you provide a substantive, official answer to this e-mail within 30 days. As for why I’m asking, well, I’m
very interested in the Risk Management and Insurance program. I want to ensure I’m attending a safe and
professional University in which my right to privacy will be respected and my career and academic goals supported. If
you do not feel comfortable speaking with me, perhaps you might feel more comfortable answering these questions if
a reporter from WAMU-FM or the Washington Post asked them. Let me know! Should I receive no answer at all, I will
reach out to my Member of Congress again, since the staff was so helpful resolving my inquiries then. 

Sincerely,
Thomas Muething
Phonetic transcription of last name: [ˈmjuːθɪŋ̃]
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